
 

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION 

NOTIFICATION 

New Delhi, the 1st March, 2019 
 

AICTE REGULATIONS ON PAY SCALES, SERVICE CONDITIONS AND MINIMUM 

QUALIFICATIONS   FOR  APPOINTMENT   OF  TEACHERS  AND  OTHER  ACADEMIC  STAFF 

SUCH  AS  LIBRARY  AND  PHYSICAL  EDUCATION  PERSONNEL  IN  TECHNICAL 

INSTITUTIONS  AND MEASURES FOR THE MAINTENANCE  OF STANDARDS  IN TECHNICAL 

EDUCATION – (DIPLOMA) REGULATION, 2019. 

F. No. 61-1/RIFD/7
th   

CPC/2016-17.—In  exercise of the powers conferred under sub-section (1) of 
Section 23 read with Section 10(g), (h) and (i) of the All India Council for Technical Education Act, 1987 (52 

of 1987) and after approval of the Government  of India vide No. 1 - 37/2016 – TS. II, Dated 23
rd  

January, 

2019 and letter of even no. dated 12
th 

February 2019, the All India Council for Technical Education makes the 

following regulation; namely:— 
 
 

4.0        Minimum Qualifications for Direct Recruitment as Lecturer in Diploma Level Institutions 
 

Direct recruitment on the post of lecturer shall be made at two different levels of pay in diploma level 

institutions  based  on  the  qualifications   of  the  candidate  at  the  time  of  application.  Minimum 

qualification,  experience,  research  contributions,  feedback  and  requisite  training  requirements  for 

different  levels  for  direct  recruitment,  screening  and  promotions  for  the  faculty  members  are  as 

follows. 
 

4.1        For Direct Recruitment of Lecturer (Level – 9A, Entry Pay 56,100/-) 
 

Those possessing a minimum of 4-year Bachelor’s degree shall be placed in Level 9A at entry pay of 

Rs.56,100/- 
 

(a)   Engineering / Technology 
 

B. E. / B. Tech. / B. S. in relevant discipline with First Class or equivalent. 
 

(b)  Pharmacy 
 

B. Pharm. with First Class or equivalent. 
 

(c)  Hotel Management and Catering Technology 
 

A minimum 4-year Bachelor’s Degree in HMCT with First Class or equivalent. 
 

(d)  Architecture 
 

B.Arch. or a 4-year Degree in an allied field with First Class or equivalent. 
 

(e)  Fine Arts 
 

Bachelor’s degree in appropriate discipline of Fine Arts (Applied Arts, Painting and Sculpture) or 

equivalent with First Class or equivalent. 
 

(f)  Design 
 

Bachelor’s degree in design or a minimum 4-year Diploma in any one of the streams of Design, 

Fine Arts, Applied Arts and Architecture or Bachelor’s degree in Engineering with First Class or 

equivalent 
 

(g)  Sciences and Humanities 
 

Master’s degree in appropriate  subject with First Class or equivalent at Bachelor’s or Master’s 

level. 
 

4.2        For Direct Recruitment of Lecturer (Level – 10, Entry Pay 57,700/-) 

(a)   For Technical Disciplines 

Bachelor’s and Master’s Degrees in relevant disciplines with First Class in either of the two at 

the time of selection. 

 



 
(b)   For Sciences and Humanities 

 

A  Master’s  degree  with  First Class or  equivalent in a relevant subject and, must  have  cleared 

the  National  Eligibility Test  (NET)  conducted  by  the  UGC  or  the  CSIR,  or  a  similar  test 

accredited  by  the  UGC,  like SLET / SET. 
 

(c)   For Promotion of incumbent Lecturer in Level 9A to Level 10 
 

(i)      Candidates  from technical disciplines  shall be placed in Level 10 at suitable cell as and 

when the candidates acquire the Master’s degree in relevant technical discipline. 
 

(ii)      Candidates of Sciences and Humanities shall be placed  in Level 10 at suitable cell as and 

when the candidates clear the National  Eligibility Test  (NET)  conducted   by  the  UGC 

or  the  CSIR,  or  a  similar  test  accredited  by  the  UGC,  like SLET / SET. 
 

(iii)    In  case  candidates  do  not  acquire  relevant  Master’s  degree  in  the  case  of  technical 

disciplines and in case of candidates from Sciences and Humanities do not clear National 

Eligibility  Test   (NET)   conducted   by   the   UGC   or   the   CSIR,   or   a   similar   test 

accredited   by   the   UGC,   like SLET / SET, they shall be placed in appropriate  cell of 

level 10 only after completion of 5 years. 
 

 

4.3        Minimum Qualifications for Lecturer (Senior scale)  
 

1)    Qualifications as prescribed for the post of Lecturer. 
 

AND 
 

2)    Three weeks of industrial training at the level of Lecturer. 
 

AND 
 

3) Two   weeks   of   Faculty   Development   Programme   (FDP)   recognised   by 

AICTE/UGC/TEQIP/NITTTR/ Pandit Madan Mohan Malviya National Mission on Teachers and 

Teaching (PMMMNMTT)/IISc/IIT /University/Govt.  and out of which at least one of the FDPs 

shall be in advanced Pedagogy 
 

OR 
 

3)    One week  faculty  development  programme  as above  and  one eight  weeks  duration  MOOCS 

course with E-Certification by NPTEL-AICTE. 
 

OR 
 

3)    Completed  two  such  eight  weeks  duration  MOOCS  courses  with  E-Certification  by NPTEL- 

AICTE. 
 

AND 
 

4)    Minimum 5 years of experience and an average 360
o  

feedback score between 8 to 10 on the scale 

of 10 in the cadre of Lecturer. 
 

OR 

4)    Minimum  6 years of experience  and an average 360
o  

feedback  score between  5 to < 8 on the 

scale of 10 in the cadre of Lecturer. 
 

4.4         Minimum Qualifications for Lecturer (Selection Grade - I) (Level – 12, Entry Pay 79800/-) 
 

1)    Qualification as prescribed for the post of Lecturer (Senior Scale)  necessarily with a Master’s 

Degree in relevant discipline in First Class or equivalent either at Bachelor’s or at Master’s level. 

AND 

2)    Three weeks of industrial training at the level of Lecturer (Senior Scale) 

AND 
 

3)   Two weeks of Faculty Development Programme (FDP) recognised by AICTE/UGC/TEQIP/NITTTR/ 

Pandit Madan Mohan Malviya National Mission on Teachers and Teaching (PMMMNMTT)/IISc/IIT 

/University/Govt. 

OR 



 
One week faculty development  programme  as above and one eight weeks duration MOOCS course 

with E-Certification by NPTEL-AICTE. 

OR 

Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE. 
 

AND 

4)    Minimum  5 years of experience  with an average 360
o  

feedback  score between  8 to 10 on the 

scale of 10 in the cadre of Lecturer (Senior Scale). 

OR 

4)    Minimum 6 years of experience with an average 360
o  

feedback score between 5 to < 8 on the 

scale of 10 in the cadre of Lecturer (Senior Scale). 
 

4.5        Minimum Qualifications for Lecturer (Selection Grade - II) (Level – 13A1, Entry Pay 131400/-) 
 

1)    Qualifications as prescribed for the post of Lecturer (Selection Grade - I). 
 

AND 
 

2)    Three weeks of industrial training at the level of Lecturer (Selection Grade - I) 
 

AND 
 

3)   Two weeks of Faculty Development Programme (FDP) recognised by AICTE/UGC/ 

TEQIP/NITTTR/Pandit  Madan  Mohan  Malviya  National  Mission  on Teachers  and Teaching 

(PMMMNMTT)/IISc/IIT /University/Govt. 
 

OR 
 

One week faculty development  programme  as above and one eight weeks duration MOOCS course 

with E-Certification by NPTEL-AICTE. 
 

OR 
 

Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE. 
 

AND 
 

4)    Ph. D. in relevant discipline with minimum 3 years of experience, 2 research publications in SCI 

journals / UGC / AICTE/ CoA/ PCI approved list of journals and an average 360
o 

feedback score 
between 8 to 10 on a scale of 10, all in the cadre of Lecturer (Selection Grade - I) Level - 12. 

 

OR 
 

Ph. D. in relevant discipline with minimum 4 years of experience, 2 research publications in SCI 

Journals / UGC / AICTE. CoA/ PCI approved list of journals and an average 360
o  

feedback score 

between 5 to < 8 on a scale of 10, all in the cadre of Lecturer (Selection Grade-I) Level - 12. 
 

OR 

Minimum 6 years of experience with an average 360
o  

feedback score between 8 to 10 on a scale 

of 10, all in the cadre of Lecturer (Selection Grade-I) Level - 12. 
 

OR 

Minimum 8 years of experience with an average 360
o  

feedback score between 5 to < 8 on a scale 

of 10, all in the cadre of Lecturer (Selection Grade-I) Level - 12. 
 
 

Note: 360
o 

Feedback 
 

1.    The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an average 

of all the preceding years added together required for promotions. 
 

2.    In case the candidate fails to achieve the minimum specified feedback score, the subsequent  year’s 

may be taken into consideration while dropping the lowest feedback score in any one of the year. 

 

 
 

4.6        Minimum Qualifications for Head of the Department (Level – 13A1, Entry Pay 131400/-) 



 
For Direct Recruitment 

Ph. D. in relevant  field and First Class at Bachelor’s  or Master’s  level  in the relevant  discipline; 

minimum of 12   years of experience in Teaching/ Research/ Industry, out of which at least 2 years 

shall be post Ph.D. experience minimum at the level of Lecturer (Selection Grade-I). 
 

OR 
 

Bachelor’s  and Master’s  Degree in relevant  discipline  with minimum  of 15 years of experience  in 

Teaching / Research / Industry, out of which at least 3 years shall be at the level of Lecturer (Selection 

Grade - II). 

 

4.7        Qualifications for Principal 
 

(Level – 13A1, Entry Pay 131400/- with the special allowance of Rs. 4500/- per month) 
 

(a)   Direct Recruitment 
 

Ph.D.  and  First  Class  at  either  Bachelor’s  or  Master’s  level  in  the  relevant  discipline  with 

minimum  of 16 years of experience  in Teaching  / Research/  Industry,  out of which at least 3 

years shall be post Ph.D. experience and 5 years of experience not below the level of HoD. 
 

OR 
 

First Class at Bachelor’s or Master’s level in the relevant discipline and minimum of 20 years of 

experience in Teaching / Research/ Industry, out of which 5 years of experience not below the 

level of HoD. 
 

(b)   For promotion of the Incumbent 
 

Ph.D. and First class at Bachelor’s or Master’s level in the relevant discipline with minimum of 

16 years of experience in Teaching / Research/ Industry out of which 5 years shall be at the level 

of HoD and 3 years shall be post Ph.D. Experience; An average 360
o  

feedback score of 5 to < 8 
out of 10 for last 5 years. 

 

 
 
 
 
 
 

Note: 

 

OR 
 

First class at Bachelor’s  or Master’s  level in the relevant  discipline;  minimum  of 20 years of 
experience in Teaching / Research/ Industry, out of which 7 years shall be not below the level of 

HoD. An average 360
o 

feedback score of 8 to 10 out of 10 for last 5 years. 

 

1.    Existing designations pay and scale of incumbent faculty, Head of the Department and Principals 

shall be protected and may be placed in appropriate cell in the level corresponding to their AGP 

drawn on 

31-12-2015. 
 

2.    Lecturer (Selection Grade-II) can be given-charge of HoD on rotation basis as per seniority for 

three years subject to availability of vacant posts of HoD. 
 


